
Where are the institutions located?

Who was 
interviewed?

Due to policy 
differences, The focus was 

only on England

The 2016-17 access 
agreements were analysed to 
identify common themes and 

differences

The study set out 
to explore 
similarities and 
differences in 
widening 
participation policy 
and practices 
across different 
types of 
institutions

A pre-92 and 
post-92 

institution from 
each city  was 

selected

Twelve of the 
participants worked 

in institutions from the 
initial sample and four 

from the wider 
sector The interviews also included 

creative tasks to discuss 
some of the themes arising 
from phase 1

The 
practitioners 

were interviewed 
about their work, 

careers, 
understandings of 

aspiration and 
targeting of WP 

work

Thirteen 
females 

three males

Three bame 

1 month to 17 years in 
working in WP

All degree 
educated

A comparative study of WP practices in 
pre and post-92 higher education institutions

Eight pre-92
Staff from 

outreach teams

Eight post-92
Staff from 

outreach teams
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 Competing demands

My school 
needs....

I want 
to be a 

plumber
We 

need to 
recruit more 

students

We need to 
interact with 

more students

Careers knowledge

I don’t 
know much 

about these 
jobs....

Time to reflectPolicy changes

Do more 
outreach

Raise 
attainment

 
practitioners 
juggle many  

roles

The question of 
‘raising aspirations’ 

was one of much 
debate

Most 
practitioners felt 
that young people 

didn’t have low 
aspirations

However They 
highlighted the 

ability to realise 
aspirations as being a 
challenge along with 

lower expectations and 
having a lack of 

awareness on future 
pathways open to 

them.

Where 
practitioners come from 

and their past careers often 
shape the way in which they think 

about and their 
understandings of WP

Whilst 
most 

evaluated their 
work, few had time 

to properly 
reflect on this 

evaluationThe speed of 
policy changes was a 

concern for many

Aspects of their roles included: 
Planning events, teaching, evaluation, 
research, presenting at conferences, 
training and managing  ambassadors, 
mentoring, providing careers advice, in reach 
work and lots of administration

There are lots of 
challenges 

practitioners face....

Institutional differences

We only have a 
small team

We 
only work 

with the 
brightest 
and best

Our goal is 
to get them to 
come here or 

another Russell 
group

If they 
go to uni we 

have done our 
job

Post 16 
usually seen as 

recruitment


